
Don’t let ethics stop with you.

REPORTING
CONCERNS

To the fullest extent possible, your concern will 

be kept confidential. You can even choose to 

make your voice heard anonymously at any of 

these reporting lines.

HMIS (anonymous):

Ethics Hotline: (509) 373-5555

ECP Hotline: (509) 373-2273

DOE (anonymous):

ECP Hotline: (509) 376-1934

OIG Hotline: (800) 541-1625

Your Voice Matters
At HMIS, we have multiple ways for you to share 

concerns about things that might not seem 

right. Your involvement is key to keeping our 

workplace open and ethical. By voicing your 

concerns, you contribute to a safer and more 

transparent environment for everyone. We 

encourage you to speak up, knowing that your 

voice is respected and protected.



Employee Concerns

Provides a confidential and independent avenue 

for HMIS employees and subcontractors to raise 

issues or concerns involving safety, health, the 

environment or the management of DOE-related 

operations. 

Employee Concerns Office

(509) 373-5956

Anonymous Line

(509) 373-2273

Workforce Relations 

Offers an internal avenue for employees 

to report issues and assists managers 

and members of their staff in overcoming 

challenges and collaborating on solutions 

needed to be successful in reaching 

organizational goals.

 

Workforce Relations

(509) 376-1413 

Ethics & Compliance 

Offers guidance to employees and management 

when ethical dilemmas arise or when suspected 

violations occur; is a confidential and independent 

avenue for elevating systemic issues and concerns.

Ethics Office

(509) 376-5555

Anonymous Line

(509) 373-5555

Internal Audit

Provides independent and objective assurance, 

advisory and special request investigative 

services, including suspected fraud, waste and 

abuse; ensures proper coordination with the 

DOE Office of Inspector General.

Internal Audit  

(509) 376-0824

Who to Contact

It is everyone’s right and responsibility to raise issues or concerns 
regarding safety, health, the environment or the management of DOE-
related operations and activities. 

We Understand
Reporting what you think might be wrongdoing can 

sometimes feel uncomfortable, especially when 

you are not certain that you know all the facts. 

However, reporting issues or concerns allows us to 

evaluate and promptly resolve issues and can keep 

matters from escalating or reoccurring, making 

HMIS a better place for all of us to work.


