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WHAT’S INSIDE

Guest Message

OFFICE OF THE PRESIDENT

You've probably all heard the term “six degrees of
separation” which is the theory that all people are six or
fewer connections away from each other. (Or, as in the
Hollywood game “Six Degrees of Kevin Bacon,” that any

5 MINUTES WITH GRANT RYAN

Our Chief Engineer Grant Ryan made his way to Hanford in 1991, following an interaction with
Hanford recruiters at a career fair in Washington D.C., while looking for the “furthest place from here.”
When not working, Grant says he can be found exercising, reading, watching TV or playing with his
dog, Buddy. Here's what else we learned:

Volunteer of the Quarter

Worker Trainer Program Highlighted
at EFCOG Workshop

Fire Ops 101 Offers Glimpse

into Life of a Firefighter

Crane & Rigging Supports
Special Delivery for CPCCo

Co-Op Seniors Wrap-Up Internships
with Final Presentations

Veterans Forge New Paths at HMIS

HMIS Supports WorkSource
Military Veterans Event

Team Focus

Education Reimbursement
Program Opens New Doors

Synergy Network Relaunches

Lending a Hand to Recognize
Meals on Wheels Volunteers

Earth Day Volunteer Event 16

Fire Systems Maintenance
Makes Substantial Progress 17

Bridging Partnerships
Small Business Symposium 19

Crushing Cancer Together 20
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actor has six or fewer connections back to the guy from
// Footloose.) Connections - to our families, friends, co-
HAS / workers, community - are some of the most important
factors in our lives. Whether it's a weekend BBQ or a weekly
team meeting, at the root is a common interest or goal that is strengthened
through connecting with others and building on the existing foundation.

And connections aren't just about our links to other people. As the Site integrator,
virtually everything we do is connected to the success of the Hanford Site cleanup
mission. Each of you performs a crucial role that ensures Site operations are
conducted safely, effectively and efficiently. And each of you has a network of
people who help ensure your success, just as you help them.

At HMIS, we have many opportunities to expand on the connections that support
our efforts, including several programs featured later in this issue, such as
community volunteer opportunities, the VALOR program, and the recent re-
launch of the Synergy Network, to name just a few. | encourage you to check out
these and other programs focused on delivering the best services to our clients as
well as creating the best quality of life for ourselves and our community.

| appreciate our amazing workforce and am so grateful that six degrees of
separation has connected me with you!

s

. Who is a mentor that has made an

impact on you?

There have been several over the years.

Lenny Perkins, a man of small stature but

who commanded respect. A long time ago

was Rich Schlosser, someone | reported to

at Westinghouse. There are always people in
your career path who look out for you and see
something in you that you don't see in yourself,
and they put you in roles to support that.
Another mentor was Gary Dunford. There's a
bunch, but these come top of mind.

. What does “connect,” this month's

newsletter theme, mean to you?

To put yourself out there and connect with
people you don't know. A flavor of networking.

. When you're having a tough day, what do

you do to turn things around?

Try to step back from the situation and

get a broader perspective. There are times
when you have to remove yourself and take
time to maybe go for a walk and get out of

the workplace for a little bit. Try to manage
stress. You typically know what your stressors
are, so manage those, try to relax and put the
situation in the broader context of things.

. What song do you have to sing along with

when you hear it?

“The Pifla Colada Song” by Rupert Holmes
comes to mind.

. What's something about you that people

would be surprised to know?

I'm on my way to 600 rides on a Peloton [he
says laughing]. My wife, Stacey, would say my
rides are shorter than hers, that's why | have
So many.

. What's your bucket list travel location?

Probably a return trip to Ireland to see the
things | didn't see. | see photos and wonder,
‘why didn't we see that? My last time there
was 2013.
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RECOGNITION

@ Volunteer of the Quarter

* Scott Downin

g - Project ini
Technology eCtATEIE

strator, HAMMER Training &

* Ben Culver - Senior Manager,
Training

__'- ol |ER Industrial Safety
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Worker Trainer Program
Highlighted at EFCOG Workshop

* Steve Maiuri - Training Directq
* Andy Rodriguez — Training
Washington Building Ty

“!':iﬁ'no:gﬂins Group
Contributor: Shane Edinger

P

Contributor: Dustin Arbogast

Our HMIS Family volunteers are truly the best! With the start of
the new year, we've begun 2024 with almost 100 HMIS employees
and their loved ones donating over 200 hours of volunteer time
supporting local organizations like Second Harvest, the Children’s
Reading Foundation of the Mid-Columbia and others.

This quarter, we recognize Tera Teas, who works as a prime
contract administrator. Tera has worked on the Hanford Site since
2010 and loves coming to work with her amazing co-workers and
incredible team. Tera can be found at just about any volunteer
event there is to offer. She enjoys volunteering and getting to
know people outside the office.

When asked why she enjoys it, Tera explained, “Volunteering
is something my parents instilled in me while growing up. My
parents were great examples of volunteering their time. Being
part of a community means you give back to the community.
The strength of our community comes from each of us serving
each other.”

3 MISSION: CONNECT

To recognize our Volunteer of the Quarter, HMIS makes a $250
donation to the non-profit 501(c)3 organization of their choice.
Tera has asked that the contribution go to Mirror Ministries, an
organization that supports survivors of human trafficking.

We are so proud of our HMIS Family and their commitment to
serve our community. Thank you!

More than 250 people attended this year's annual EFCOG meeting.

HAMMER was proud to serve as co-host, along with
PNNL, of this year's annual meeting of the Energy
Facility Contractors Group Training Working Group.
More than 250 people attended the event, which
aims to enhance efficiency and effectiveness in
training conducted for DOE.

This year's workshop featured more than two dozen breakout
sessions and panel discussions on a wide variety of topics,
including HAMMER's Worker Trainer Program and its 30-year
history of success.

HAMMER produces confident workers trained to safely conduct
high-hazard cleanup work and utilizes worker trainers to deliver
the training. Worker trainers bring current knowledge of the job
and workplace to the training and possess a wealth of experience
that helps to strengthen the safety culture.

_—

~a

From left, Ben Culver, HAMMER's Industrial Safety Training manager, Andy Rodriguez, HAMMER's
Central Washington Building Trades Council training director, and Steve Maiuri, HAMMER's
HAMTC training director, explained the principles of the Worker Trainer Program.

“Our worker trainers are on the front lines of the cleanup work,

so they know the importance of good hands-on training to keep
themselves and their coworkers safe in a hazardous environment,”
said Steve Maiuri, the HAMTC training director at HAMMER. “They
have a passion for improving worker health and safety and making
sure every worker gets back home safely each night.”

The panel discussion highlighted the importance of partnerships
and lessons learned around topics such as recruiting worker
trainers, benefits to the contractors, and the enhanced level of
experience brought to the training environment through peer-to-
peer instruction.

“It definitely brings authenticity to the course curriculum,” said

Ben Culver, HAMMER's Industrial Safety Training manager. “These
trainers gain instant credibility with the audience because they're
out doing the same work and they can explain how that regulation
they're talking about in class is actually applied out in the field.”

APRIL2024 4
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Fire Ops 101 Offers Glimpse into
Life of a Firefighter

Contributor: Shane Edinger

Fire Ops 101 returned to HAMMER this spring, providing public
officials and other decision makers a hands-on opportunity to
better understand the complexities of being a firefighter. The
event is organized by the International Association of Fire Fighters
and exposes participants to the physical stress and strain that

5  MISSION: CONNECT

Atotal of 34 elected officials and stakeholders from all over the northwest participated in this year's Fire Ops 101.

firefighters and first responders routinely encounter, while learning
more about the resources it takes to respond to emergencies.

A professional firefighter shadowed each participant through six
emergency scenarios, including a structure fire, search and rescue,
medic response, vehicle fire and extrication of a patient from a
vehicle. HMIS Deputy Vice President of Interface and Integration
Services Daniel Sauceda was one of those participants and left the
event with some sore muscles and a deep appreciation for what
first responders do.

Cont'd

Deputy Vice President of Interface and Integration Services
Daniel Sauceda and his Hanford firefighter shadow, Captain

Kevin Miller, prepare to spray water onto the wall of flames
during the structure fire scenario.

“I was exhausted and just about every part of my body was sore,”
Sauceda shared. “But it was great to get a first-hand perspective of
what a firefighter goes through on the job every day.”

Vanessa Turner, DOE's Deputy Assistant Manager for Mission
Support, also took part in the exercises. “The folks at the HAMMER
Training Center and my assigned firefighter shadow, J.J. Sanchez
with the Hanford Fire Department, provided a safe, yet exhilarating
experience that helped all of us gain a better appreciation for what
first responders experience as they perform their daily duties.”

A MO

More than 30 public officials from all over the northwest
participated, including Richland Mayor Theresa Richardson, Pasco
City Council members Charles Grimm and Peter Harpster, and
Spokane Mayor Lisa Brown. Several dozen IAFF personnel and
operations support staff were also on hand to help facilitate the
day-long event.

APRIL 2024

DOE Deputy Assistant Manager for Mission Support Vanessa Turner (right) walks with her Hanford firefighter
shadow, .. Sanchez, to the next exercise.

6



MISSION: CONNECT

Crane & Rigging Supports
Special Delivery for CPCCo

Contributor: Shane Edinger

The Crane & Rigging team recently supported CPCCo with a
special delivery that will more than double their capabilities to
characterize and certify the Hanford Site's transuranic (TRU) waste.

The C&R team used a 175-ton crane to offload several shipping
containers from semitrailers, which contained more than 60 tons

of specialized equipment worth several million dollars. These
components will increase CPCCo's ability to conduct non-destructive
assay of TRU waste containers for certification and future shipment
to the Waste Isolation Pilot Plant in Carlsbad, New Mexico.

Before the trucks arrived, the C&R team gathered all the vital
information about the shipments from CPCCo. Then, they worked
with HMIS Engineering to develop a special lift plan that would

be followed to offload the containers, including one that weighed
more than 62,000 Ibs. and another weighing about 38,000 lbs.

“It's not uncommon for us to perform lifts of that size out here,”
said Ryan Foeppel, Crane & Rigging’s supervisor of operations.
“We may not do it on a weekly basis, but it's something that we're
familiar with.”

The crew earned praise from CPCCo's project manager for
completing the job successfully in the span of just one workday,
thanks to some excellent pre-planning and attention to detail
from the team.

--\ e

| e e
“That's just our nature to lift things up and then put them safely H :-tai\ ’;:“ﬁ
back on the ground,” shared David ‘Gunner’ Rathje, who served L 7| L L B i
as the designated lead on the project. “It doesn't matter if it's ‘E S
expensive equipment or potentially dangerous material, the level _ 3
of care we approach each task with is always the same.” =
CPPCo is scheduled to begin certifying TRU waste in 2026 with
planned shipments to WIPP starting in 2028.
The Crane & Rigging team used-a 175-ton crane to offload two large shipping containers loaded with am also offloaded a smalle
1 MISSION: CONNECT specialized equipment to analyze transuranic waste. The container pictured weighed more than 62,000 Ibs. ontainer weighing around 38,000 |b APRIL 2024 0




Hanford Mission Integration Solutions’ 2024 senior co-op interns pose for a photo after their final presentations (from left): Tory Stone, Cristal Meza, Jasmine Morales, Courtney
Wilkinson, Franklin Leon, Jaime Mireles, Emilio Avila, Baily Ellingford, Abel Melendrez, Maksim Karazhbei, German Anguiano, Christina Paul and Andrew Jurgilewicz.

MISSION: CONNECT

Co-Op Seniors Wrap-Up Internships
with Final Presentations

Contributor: Shyanne Palmus

On March 28, 13 senior co-op interns presented to HMIS
leadership, their supervisors and peers as a culmination of their
internship. Each shared about themselves and their role at HMIS,
projects they've worked on and lessons learned along the way.

The Co-Op Internship Program is designed for long-term
partnerships with educational institutions and succession
planning needed to meet future workforce needs and gives

9 MISSION: CONNECT

interns career development and growth opportunities. HMIS
also funds annual scholarship opportunities to support the co-op
interns’ education needs.

While one would anticipate an intern to fit into a certain mold, this
group was anything but typical. Diverse in age, gender, background
and focus area, the group ranged from those who transitioned
from high school to college to military veterans who spoke about
the evolution of their career during the shift to civilian life.

When asked what advice he would give to upcoming interns,
Maksim Karazhbei said, “be confident with your questions and lack
of knowledge,” while Abel Melendrez said being a good listener

Cont'd

is the most important takeaway he got from his internship. Each
presenter mentioned that time management was a critical skill they
had to learn to balance the demands of work and their studies as

well as social life.

For some, this was their first “real” job. For others, it required a lot
of patience to start back at square one after being in leadership
roles elsewhere. Emilio Avila, who came to HMIS after being laid
off from his 22-year career in non-profit work during COVID said, “I
was able to turn a bad situation into an opportunity.”

NAME DEGREE HMIS TEAM
German Anguiano Mechanical Engineering Facilities Engineering
Emilio Avila Project Management Emergency Management & Preparedness

Baily Ellingford
Andrew Jurgilewicz
Maksim Karazhbei
Franklin Leon

Abel Melendrez
Cristal Meza

Jaime Mireles
Jasmine Morales
Christina Paul
Victoria (Tory) Stone
Courtney Wilkinson

Business Administration, Accounting
Civil Engineering
Mechanical Engineering
Business Administration
Applied Management
Computer Science
Electrical Engineering
Business Administration
Electrical Engineering
Business Administration
Data Analytics

Federal Cost Estimating

Project Engineering Support Group
Water & Sewer Utility Engineering
Business Process Compliance & Invoicing
Safeguards & Security

Mission Assurance

Electrical Utilities Engineering

Hanford Fire Department

Facilities & Electrical Engineering

Procurement / Compliance / Service Subcontracts

Internal Audit / Contractor Assurance

her co-op internship, shared that for her “the job was easy, not
because | had easy tasks but because | had the encouragement
and support that | needed to succeed.”

Of the 13 senior co-op interns, five have accepted full-time

Cristal Meza, who started with HMIS as a high school student
and was able to stay with the same team for five years through

positions at HMIS and offers have been extended to two more.
Others are taking what they learned in their experience at HMIS
to their next opportunity. Congratulations to all the senior
co-op interns on their successful presentations and upcoming
graduations.

APRIL 2024
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Veterans Forge
New Paths at HMIS

When you think of an intern, you may picture a high school graduate or college student in their first job,
not a military veteran transitioning into civilian life. But that is what you will find in three of our HMIS co-op

interns. Abel Melendrez, Baily Ellingford and Franklin Leon are all military veterans with varying years of

Contributor: Shyanne Palmus

Baily Ellingford - U.S. Army
Baily Ellingford enlisted in the Army in 2017 immediately
after graduating high school, upholding proud family
traditions of military service. Baily was stationed at
Fort Wainwright, Alaska where he was a specialist in
the infantry and a radio tech operator for his platoon.
Unfortunately, he sustained service-related injuries and
was medically retired in 2020. After shifting careers,
Baily returned to the Tri-Cities, where he was born and
raised, with his wife and two dogs while pursuing his
hachelor’s degree. Baily supports the Estimating team
and was drawn to the opportunity to integrate his
accounting knowledge and career aspirations. “This
opportunity allowed me to apply my skills in a practical
setting while gaining valuable experience in a dynamic
and multidisciplinary environment.”

11 MISSION: CONNECT

Franklin Leon - U.S. Marines

Franklin Leon served in the Marines for eight years,

from 2012-2020, holding multiple roles including

Tactical Switching Operator, Armory Custodian, Network
Administrator and Communications Chief. Franklin
supports the Business Process Compliance & Invoicing
department in a variety of projects, including ensuring
costs align with preliminary data to invoice contractors
properly and receive payment in a timely manner. He has
accepted a full-time position with the team! Franklin
heard about the internship program at HMIS through
school resources and veterans programs. When he
returned stateside, Franklin met peaple who spoke
highly of Hanford and the work being done. Franklin and
his wife, Crystal, have two kids and enjoy getting outside,
camping and hiking.

service who are now completing their undergraduate degrees and their internships with HMIS.

Abel Melendrez - U.S. Army
Abel Melendrez served in the Army for over 22 years,
from 1995 to 2018, and held multiple roles: Cannon Crew
Member (13B), Aircraft Electrical (15F), Special Forces
Communication Sergeant (18E) and Special Forces Senior
Sergeant (18Z). Abel is completing his Bachelor of Applied
Management degree while interning with the Safeguards
& Security team, working in disposition of excess
property. Originally from Sunnyside, he lived in North
Carolina for over 18 years hefore returning to the Pacific
Northwest. Abel and his wife, Kendra, are a blended
family with five sons and two daughters. In his free time,
Abel enjoys fishing, camping and riding his Harley.

We thank all of our HMIS military veterans
for their service to our country and
community and applaud them for their
continued dedication and perseverance!

MISSION: CONNECT

Travers Bracy, HMIS director of Security Operations, presents to veterans at WorkSource Columbia Basin's “Meet the Employers"” event.

HMIS Supports WorkSource Military Veterans Event
Contributor: Shyanne Palmus

HMIS proudly supported a third WorkSource Columbia Basin “Meet the Employers” event. Several One Hanford contractors were
in attendance and spoke to veterans about our employment opportunities. HMIS military veterans conducted mock interviews with
attendees and talked about their personal experiences in transitioning from military to civilian life, including entering the workforce.

These events support both military veterans and their families. HMIS and other contractors provided guidance on translating military
experience onto resumes, preparing for interviews and a general overview of the hiring process, including screening and selection.

Thank you to Workforce Solutions and the HMIS veterans who supported this event and represented us in the community!

APRIL2024 12
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TEAM FOCUS:

Workforce Solutions
Business Partners

Thanks to our business partners (from left

Roxanne Cerrillo.

Contributor: Jill Harvill

What do you think of when you hear the term “business

partners”? For many, “partners” evokes an understanding of
teamwork and collaboration. “Business” is the work of getting things
done right. Enter our Workforce Solutions Business Partners team!

Kadi Bence heads up this team, which supports leadership to
better serve employees and the company. “Business Partners
strive to connect with all employees to ensure they have answers
to the questions or concerns they may be facing,” says Kadi. “That
connection helps everyone focus on the important role each plays
in moving the mission forward.”

Every HMIS organization has an assigned business partner to
provide awareness of issues and address problems within the
organization, and act as a consultant to managers for policies,
procedures, workforce relations and performance management.

“As a business partner, | enjoy the opportunity to collaborate with
various departments and teams within an organization to support
their goals,” says Roxanne Cerrillo. “It's fulfilling to contribute

to both the success of the business and the well-being of its
employees through strategic HR initiatives and solutions.”

13 MISSION: CONNECT

MaryPat Waterland says she enjoys watching peoples' leadership
capabilities transform and grow through partnership and coaching.
April Bell says her favorite part of the job is getting to know the staff

) Kadi Bence, MaryPat Waterland, April Bell and

in each organization she supports.

The team wants employees
to know their primary goal
is to support employees
and collaborate with
managers to foster a
positive work environment.
Roxanne added, “We all
have a sense of humor, our
team is approachable and
down-to-earth. If you see us
around, say hi!”

WHO'S YOUR BUSINESS PARTNER?

Roxanne Cerrillo

» Information Management Services
» Infrastructure & Site Services

» Chief Financial Officer 's Office

» Business & Prime Contract Admin.

MaryPat Waterland
» President's Office

» Business Integration & Operations
» Engineering & Projects
» Interface & Integration Services

April Bell
» Mission Assurance
» Safeguards, Security
& Emergency Response
» Workforce Solutions

MISSION: CONNECT

Education Reimbursement
Program Opens New Doors

Contributor: Shyanne Palmus

At HMIS, we value continued learning and
education as we encourage employee
growth, development and innovation.
The Education Reimbursement Program
assists HMIS employees pursuing

higher education by covering eligible

and authorized costs associated with an
approved college or university degree
program, up to $5,250 per year.

The flexibility of the program is
commended by many, including Sarah
Carlson, who is currently pursuing her
bachelor's degree. “l was hesitant because
| recently had my son when | first applied
for the program and was very busy, but
there were so many options for colleges.

I was able to find one that allowed me

to work at my own pace and around my
hectic schedule.”

Sherrill Edwards is also enrolled and
pursuing a master’s degree, with the
goal of improving her skills as a technical

- d <
Sarah Carlson is pursuing her-bachelor's degree.

writer/editor for Integrated & Site Wide
Safety Systems. She had no idea this
program even existed until a co-worker
overheard her mention plans of returning
to school. “When | mentioned it to my
management, they were very supportive.
I've wanted to continue my education

for a long time, but this was the first
opportunity | had to do so.”

That sentiment is shared by Marnelle
Sheriff, who jokingly says it took her

40 years to get her 4-year degree, after
working at Hanford for over 30 years. “At
the completion of my degree, the program
administrators reached out personally

to congratulate me - | feel it was a
celebration of their accomplishment as
much as it was mine.”

Those who have participated in this
program share the same takeaway

Western eouernors LNWeesiy

st v Sl

Sherrill Edwards is pursuing her master's degree.

- investing in education is a true win-
win, for your own personal growth and
for HMIS. And while it has its share of
paperwork, Jared Nolan said the process
has been easy thanks to the support of
the Workforce Solutions team. “I would
definitely recommend this program to
anybody in HMIS that wants to better
themselves and further their education."

APRIL2024 14
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Synergy Network Relaunches

Contributor: Jill Harvill

On March 27, over 20 people attended the relaunch of the HMIS
Synergy Network. The group aims to connect women throughout
our organization, provide professional development opportunities,
social functions and more. HMIS Workforce Solutions Vice
President Julie Lindstrom was impressed!

Nearly 30 HMIS employees volunteered for Earth Day.

Ve had ot 7 she said. ‘It e to place faces t S e it e BN Earth Day Volunteer Event
€ had a great turnout,” sne said. "lt was so nice to place races to Jesse Mendez (Project Delivery) and Jennie Williams (Construction) keeping

the names of the exceptional women we work with here at HMIS.” trash out of the river. Contributor: Dustin Arbogast

April 22 marked the 54™ anniversary of Earth Day! This year,
dozens of employees from HMIS, WRPS, CPCCo, Navarro-ATL,

IHA and DOE joined forces to help clean up Columbia Point Park.
This is the second consecutive year the One Hanford team has
come together to support a local clean up event. Toting garbage
bags and trash pickers, volunteers filled dozens of bags with litter,
cleaning up the park and the shoreline.

HMIS FAMILY

Lending a Hand to Recognize
Meals on Wheels Volunteers

Contributor: Reneé Brooks

Meals on Wheels wanted to say thank you to their hundreds of
regular volunteers, but they needed help from some additional
volunteers to do it. That's when Meals on Wheels volunteer
coordinator Natalie Huggins reached out to us, and in just over
an hour, three HMIS volunteers labeled and boxed hundreds
of candy bars and cookies the organization had donated. These

thank you gifts were presented to Meals on Wheels volunteers

during Volunteer Appreciation Week. Valerie Larson, Reneé Brooks and Tera Teas volunteered at Meals on Wheels to help
them recognize their regular volunteers who commit hundreds of hours each year.

Scott Davis is part of HMIS' Environmental Management System
and Sustainability team and helped organize the One Hanford
collaboration. “Hanford practices and conducts all work activities

in an environmentally responsible manner, and our EMS record

: . shows that,” Davis shared. “We believe the positive way we interact
o .. O e e ' with the environment should reflect in our off-work activities as

Darin Reid (Radiological Protection), Chase Freeman (Environmental Field well. This park clean up was a great opportunity to give back locally
Support) and Carson Vore (Compliance) keeping the beach free from debris.

in an environmentally positive and responsible way.”

15 MISSION: CONNECT APRIL2024 16
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Inspection of CPCCo Sample Packaging, Shipping & Receiving Facility main line
shows pipe is free and clear of obstruction and/or degradation.

ONE HANFORD

Fire Systems Maintenance Makes
Substantial Progress

Contributor: Shyanne Palmus

In March 2023, DOE authorized the HMIS Fire Systems
Maintenance (FSM) team to proceed with the “Get-to-Green"
initiative, which was established to ensure compliance and
included internal pipe inspections of fire suppression systems
across the Site.

Tasked with 178 system inspections in five years, just one year
later, FSM has completed and/or determined an inspection
should not be performed, due to system deactivation or risk of
damage, for more than 113 (63%) of the required inspections,
including a record number of inspections in February. The
success is largely due to programmatic improvements, which
include:

FSM Pipefitter Matt Render attaches a hose for flushing activities following identification of
obstructions in the fire suppression piping at an AZ Tank Farm facility.

Internal Pipe Inspection Plan - A new tool/form to improve
the rigor with which planned inspection points with guiding
criteria are documented. While current National Fire
Protection Association code requires only four inspection
points, HMIS has established a minimum of five as a best
practice.

Get-to-Green team - A dedicated group in FSM leads
completion of the initiative to monitor progress, facilitate
planning efforts, expedite discrepancy closure and assist in
gathering information for plans and reports.

Walkdown Wednesdays - A single day each week to
conduct planning walkdowns with a dedicated crew to
develop inspection plans with system owners. Multiple
walkdowns in one day allow pipefitter crews to support
planning and hazard identification efficiently.

Cont'd

Before Flushing After Flushing -
Before and after flushing at an HMIS Telecommunications Building.

+ Implemented Standing Procedures - FSM developed
standard procedures for internal pipe inspections, which
expedites the availability of executable work packages.

+ Get-to-Green Stoplight Chart - A chart to communicate
progress and improve communication and transparency
on the initiative.

While most of the systems have been found to be free

of obstruction with little to no signs of degradation, 11

have resulted in a system flush performed by FSM to clear
obstructions. Obstructions are documented and often
defined as an emergency system impairment, allowing nearly
immediate planning and action.

Internal pipe inspections are not only required but also provide
verification of system integrity and have allowed FSM to improve
system reliability in the event of an emergency. These activities
ensure fire systems remain functional and mitigate potential

impacts and/or damage to facilities.
Water flows during CPCCo Soil &

Groundwater Shop dry riser system flush.

APRIL 2024
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ONE HANFORD

Bridging Partnerships
Small Business Symposium

Contributor: MaryAnne Wuennecke

Working AT Hanford, we may not always
realize what it takes for other businesses
to try to work WITH Hanford. The annual
Bridging Partnerships Small Business
Symposium aims to make it clearer for
those businesses.

HMIS procurement staff met with dozens of potential subcontractors over the course of the day.

The event brings together representatives
from the One Hanford team with local
and regional small businesses hoping to learn more about the
subcontracting process.

HMIS participates on the Hanford Small Business Council
throughout the year, including helping plan the event. Additionally,
we again brought the One Hanford display to the exhibit hall and
members of our procurement team helped staff the booth, along
with representatives from each of the other five prime contractors
and DOE. Suppliers in attendance ranged from printing services to
construction and everything in between.

Amy Justice, HMIS Small Business Program manager, said having

face-to-face interactions with potential subcontractors is a key
factor in developing relationships. “Subcontractors are critical to

19 MISSION: CONNECT

HMIS accomplishing our mission and the ability to interface with
them in a setting like the Bridging Partnerships Symposium is
invaluable. Kudos to Procurement Compliance Manager Rebecca
Kolln, who was on hand throughout the event, connecting

with small businesses and engaging them on partnership
opportunities.”

The event, which also included breakout sessions and keynote
speakers, attracted 295 attendees and 55 booths. Susan Hiller,
Hanford Small Business program manager, said this year's event
was very well-received. “We have heard feedback from both
attendees and vendors that the event plays a significant role in
making subcontracting activities more efficient and seamless. We
are thrilled with the response and are already working on ways to
make the event even better next year.”

COMMUNITY OUTREACH

Crushing Cancer Together
Contributor: Reneé Brooks

For the fourth consecutive year, HMIS
was proud to serve as the title sponsor

of the Cancer Crushing Breakfast, a
fundraiser to support the Tri-Cities Cancer
Center Foundation. This year's breakfast
highlighted the distinguished past,
extraordinary present and inspirational
future of the Cancer Center. HMIS
President Bob Wilkinson helped welcome
the more than 300 guests, including nearly
20 HMIS employees. Jennifer Ollero,
deputy vice president of Engineering

& Projects, continues to serve on the
Foundation’s board of directors and
acknowledged her fellow board members
and volunteers. Attendees donated nearly
$80,000 at this year's breakfast to support
local patients and their loved ones fighting
to crush cancer.
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HMIS employees and their loved ones were excited to support the Tri-Cities Cancer Center Foundation

fundraising breakfast.

Jennifer Ollero with Engineering & Projects
decided to'serve on the board of the Tri-Cities
Cancer Center Foundation after her own battle
with cancer.

<rorpm
ZO=-Om-mo
~“ZmT—A>pmu-

v nae= iy
v A,

President Bob Wilkinson welcomed guests and
talked about how proud the HMIS family is to
support the Cancer Center.
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