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MISSION: STEWARDSHIP
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Our past 11 newsletters in 2022 included powerful themes and
great stories. Themes such as progress, opportunity and growth all
accurately represent who we are as the Site integrator, and what
we do as individuals contributing to the mission. It seems timely,
or perhaps carefully planned, that we end the year with the theme
of stewardship, which summarizes our year and overall role.

Stewardship often applies to money or resources, an important
application in any company. Good stewardship also shows we
care for, and are invested in, the Site, our co-workers and our
community. Whether it's our Environmental team ensuring we
protect resources, Audit showing we are using funds appropriately
or individual employees giving their time to serve the community,
HMIS takes stewardship seriously.

By showing up every day with safety and ethics in mind, we
highlight the value of transparency and good stewardship. | am
proud to be a part of this team and look forward to 2023 bringing
more progress, more opportunity and continued successes.

Enjoy your holidays, stay safe and thank you!

b

Guest Message - Daryl Witherspoon

As manager of Hanford essential services, HMIS
is committed to the long-term stewardship of
the Site, providing leadership and resources to
support the One Hanford cleanup mission, while
also protecting workers and the environment.

But did you know HMIS is also deeply
committed to community stewardship beyond
the Hanford Site? As part of our community
commitment plan, HMIS will invest $10 million
over the course of ten years with a focus on
improving education, supporting the local small
business community, economic development
and enhancing quality of life.

We are proud to provide opportunities

for our employees to directly impact the
Tri-Cities community, like our volunteer
efforts with non-profits like Second Harvest
and Habitat for Humanity. Charitable
contributions to local organizations like the
Boys & Girls Clubs of Benton and Franklin

=

L

Counties, Mid-Columbia Meals on Wheels
and Communities in Schools of Benton-
Franklin make a meaningful impact as well.

=3

We're also focused on identifying and
supporting tomorrow’s leaders. Over the

past two years, HMIS has awarded more

than $101,000 in scholarship funds to local
students to help them reach their educational
goals. Our employees are also deeply involved
in educational programs through Junior
Achievement and the Washington State STEM
Education Foundation.

I encourage all of us to lead by example.
Regardless of position or title, we can all serve
as community stewards. Volunteer, and others
will follow your lead. Your friends, coworkers
and peers will notice your contagious love

for the community and get involved as well.
Through our leadership, we can empower
others to affect change.
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RECOGNITION

D VOLUNTEER SPOTLIGHT:

Daniel Beam

Patrolman Daniel Beam is a father of 10 and still contributes much
of his off time to Wordsower International, a 501(c)3 nonprofit that
oversees the daily care of more than 1,000 orphans and young
adults and 300 widows across Africa and southeast Asia.

The care provided includes food, clothing, housing, transportation,
safety and security, and education, “including K-12 and beyond, as
we are able,” said Daniel. The people helped by Wordsower live in
Liberia, Sierra Leone, Ghana, Kenya, Nepal and India.

The Salem, Oregon-based organization began in the 1970s and
Daniel says he first became involved with it in 2000 when he met
the founder, “I started supporting his work and soon after | was
asked to join the board of directors. Of our 10 children, 4 were
adopted from Liberia so | had a vested interest in wanting to serve
in the country of my kids' birth.”

Now the assistant director and an executive board officer, Daniel
remains passionate for the work, “I really enjoy getting to watch
children get to live in a family unit with love and safety. Most children
we help were dropped at our doorsteps with little to no information
and stay with us through adulthood and beyond. Two of our lead
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Daniel Beam, left, on location in Africa with Wordsower International.

staff were once infants in our care, including one who leads a school,
and the other who is a medical doctor in India.”

Daniel says the charity is an all-volunteer effort with 100% of
donations going toward the work overseas.

Thank you for your selfless work to help so many beyond our
borders while also raising a large family at homel!

\WINTER WONDERS

What's your favorite holiday movie? For Anthony Moore
(left) and Jason Alexander in the Central Badging Office,
National Lampoon'’s Christmas Vacation is right at the top
of the list! Their impersonations of Clark Griswold and
Cousin Eddie are spot on! Check out the attention to detail,

right down to the bathrobe and the half-smoked cigar. Very
impressive gentlemen! (And don’t worry, the cigar was unlit.)

DA{OURKCI0N

If it seemed like a switch flipped and we went from one season to the next,
you weren't imagining it. Our HMIS meteorologists noted October’'s monthly
mean temperature was 59.8 degrees (the second warmest on record), followed
by November’'s monthly mean of 33.5 degrees (the fourth coolest on record).
That made for a 26.3 degree drop in the monthly mean temperature - the
biggest change ever documented on the Hanford Site from month to month!
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ONE HANFORD

The One Hanford Moves Project relocated more than 1,100 people with
help from many HMIS team members, including teamsters Matt Fish,
Matt Rains, Jon Stachofsky and Mitch Soohoo.

One Hanford Moves Relocate 1,100+ People
Contributor: Robin Wojtanik

The One Hanford Moves Project is complete! The massive
coordination spearheaded by our Maintenance Management
Program team covered 1,100+ contractor employees across
numerous buildings throughout town. Our HMIS moves alone
relocated 420 personnel. The project is expected to save about $20
million over the next decade by reducing leases.

5  MISSION: STEWARDSHIP

IMS' Tammy Flores (left) and temporary helper Ryan Henckel completed
IT disconnections.

Program Manager Meghann Simpkins collaborated with OHC's to
plan project logistics while Move Coordinator Melissa St. George
worked with additional schedulers to ensure all resources came
together to accomplish each task. Melissa is the only one in this
role for the whole Hanford Site!

Moving from one office or building to another may include just

a few boxes or an entire office disassembled, loaded, unloaded
and reassembled in a new location. Melissa also coordinated
disconnections and reconnections of IT equipment to happen on
the same day, limiting disruptions.

Those who made up the physical move effort included teamsters, IT
and carpenters, along with Painting & Sign Services, Crane & Rigging,
and Metal Shop Operations, resulting in more than 4,500 safe work
hours. Drivers logged 1,600 miles without a single accident!

Contd

We appreciate that you treated our possessions with
care and completed the job quickly and efficiently.
Your professional demeanor made an otherwise
stressful process as pleasant as it could be. Thank you!

CPCo
/d Central Plateau
Cleanup Company

An Amentum, Fluor, Atkins LLC

ly,

Eschenberg
CPCCo President

Moves began in April and finished in December. As a result, 3170
George Washington Way was vacated, along with the first floor of
1981 Stevens. An earlier effort vacated 2261 Stevens last year.

Notable relocations for our team include Workforce Solutions and
Benefits Accounting, now found at 2345 Stevens, above the 2355
warehouse. Finance, Treasury and Payroll are on the 4% floor of
the Federal Building, which HMIS backfilled entirely when CPCCo
moved out. HMIS now occupies the basement, 37, 4™, 5t and 7t
floors of the FED, and the Fire Marshal is at 1979 Snyder.

By reducing more than five leases and backfilling more than two 1 /
floors of the FED, HMIS has not only saved millions in costs but
increased collaboration opportunities for OHCs.

Moves included kitchens, breakrooms, supply/copier rooms, and
conference room equipment - like this 20-foot white board.
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ONE HANFORD

Pandemic Creates Opportunity
to Enhance Emergency Operations

Contributor: Shane Edinger

The COVID-19 pandemic created both challenges and opportunities,
including reviewing how we do some things, like gathering to meet
and collaborate.

Early in the pandemic, the
Emergency Management

& Preparedness group was
asked to develop a Virtual
Emergency Operations Center
capability. The VEOC's objective
is to support emergency
management activities when
access to the primary or
alternate EOC is limited. The team contacted colleagues at other
DOE sites and adopted several ideas to design Hanford's VEOC.

ﬁhﬂ' ; g - &

Hanford EOC team lead Kendal
Barrow demonstrates how Microsoft
Teams is utilized in the Virtual
Emergency Operations Center.

“We did some benchmarking with Oak Ridge National Laboratory
in Tennessee and found a lot of their concepts would work at
Hanford as well,” shared Kendal Barrow with HMIS' Emergency
Management Operations group.

The VEOC operates through Microsoft Teams to mirror workrooms
in the physical EOC. Within the VEOC, responders can access their
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In a Virtual EOC environment, responders like Emergency Operations
Manager Ted Morales can‘initiate a response from their office, or
anywhere they have secure access to HLAN.

respective checklists and resources needed to support incident
assessment, decision making, communication, notification and
mitigation efforts.

Operating in a virtual environment offers several opportunities to
enhance emergency response, like allowing responders to initiate
actions sooner instead of waiting for the team to gather in person.
Responders can also participate from anywhere, if they have access
to the VEOC, minimizing close contacts during a pandemic.

The VEOC does have some restrictions, like the essential
requirement for everyone to operate within HLAN to ensure security.
“We're still developing this and learning more about the limitations,”
Barrow added. “But | don't think there's any issue we couldn’t
overcome. We have the right people involved and can find solutions.”

The team is currently training EOC responders to use the VEOC and
will hold workroom sessions in January, followed by performance
testing during an exercise in February.

ONE HANFORD

Custodians Learn Slip, Trip, Fall Safety and Worker Rights

e

B 7

Custodial Services' Isaiah Jasso trains on the Slip Simulator.

Contributor: Robin Wojtanik

Many new custodians have joined our team and we are so glad to
have them at HMIS! To help ensure their safety, Safety and Custodial
Services management took the proactive step of enrolling custodians
in HAMMER's 10 CFR 851 Orientation and Slip Simulator class.

10 CFR 851 Orientation is a half-day class covering each person’s
bill of rights as a worker, OSHA standards, ISMS, VPP and the stop
work authority.

“We are hiring folks and sending them all over the Site, working
swing shift or the weekends, and this is information they might not
know,"” said Mike Day, 10 CFR 851 instructor. “Attendees indicated

o

“It's refreshing to be
involved in our classes!

| learn and retain more

by actually experiencing
what can happen and how
to handle a situation.”

- Diana Casillas, custodian

increased confidence in utilizing
the stop work procedure if needed,
the importance of speaking up and
asking questions, and that safety is
everyone's responsibility.”

Another valuable training tool was the Slip Simulator, which allows
the opportunity to safely ‘slip and fall' without injury. “Approaching
the simulator without knowing what will happen, employees walk
in a controlled simulated icy surface, utilizing varying props you
may encounter outside, inside or at home,” said Emmitt Jackson,
HAMMER instructor.

Students must carry a

box or maneuver around
obstacles and learn to vary
their approach. “Repeated
attempts provide muscle
memory, much like buckling
a seat belt,” added Brenda
Kenton, Safety Programs
specialist. “Employees who
observed the first ‘slip and
fall'approach the simulator with caution and respect, not wanting
that same experience. They learn to alter their approach, ensuring
each step is slow and purposeful to help get us to the outcome we all
desire: zero injuries.”

.
.-l'*’
e ]

¢ UTmwamy
HAMTC Safety Representative Mike
Day leads a class for the Custodial
Services team.
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| - SN == : Team members perform a walk-through of the 105KE
The Long-Term Stewardship team, from left, Carson Mackey, Dave Shaw, Joy Shoemake, Ben Cowin and Cheryl Holland. Reactor in preparation for transitioning it to the LTS program.
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Team Focus: Long-Term Stewardship Program

Contributor: MaryAnne Wuennecke

We often hear about cleanup activities in
progress or planned for the future, but
have you ever stopped to think about
cleanup work that's complete? There

are thousands of waste sites at Hanford
where cleanup is finished, yet many still
require monitoring and maintenance to
ensure long-term compliance with cleanup
levels and federal requirements under the
Comprehensive Environmental Response,
Compensation and Liability Act.

9 MISSION: STEWARDSHIP

That's where the Post-Cleanup Surveillance
and Maintenance Program, also known

as the Long-Term Stewardship Program,
comes in. DOE established the program
several years ago to consolidate long-
term surveillance and maintenance sites
captured in the Waste Information &

Data System. “Sites that have met their
cleanup objectives are consolidated and
managed within the LTS program,” said Joy
Shoemake, Environmental Field Support
manager. “As additional areas are cleaned
up, we bring them into the program and

manage the institutional controls under
one umbrella.”

LTS currently manages six cocooned
reactors and plans to transition the K East
Reactor into the program in February. The
group is also preparing for full reactor
entry inspections in 2025, which is a big
effort requiring a multidisciplinary team.
Recently, the annual external reactor
inspections were completed with the new
SUAS program, using drones to perform
roof inspections.

(Contd)

The LTS program also collects and
maintains transition and turnover
information as sites are handed off from
other contractors for the long-term and
eventual transition to the DOE Legacy
Management program.

As cleanup progresses, the number of sites
the program manages continues to grow,
but Shoemake says her team is up to the

challenge, “We're looking forward to the

opportunities that are coming up. It's a big
lift, but we have the right people to get the

job done.”

sUAS flights were conducted on all Reactor Safe Storage Enclosures in September 2022 for
external imagery.
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Single Site Processes Hanford Recycling

Contributor: Robin Wojtanik

Each month, One Hanford contractors, including the Waste
Treatment and Immobilization Plant, ship tens of thousands of
pounds of universal waste (UW) and recyclables to our Centralized
Consolidation/Recycling Center for processing. Recyclable
commodities and UW are shipped offsite to approved facilities
within a year of the date collected, and the sheer number of items
processed by our Mission Assurance team is impressive!

In FY22, the CCRC received:
» 1,535 aerosol cans
« 3,222 Ibs. of electrical ballasts & capacitors (non-PCB)
+ 8,019 Ibs. of UW batteries
« 42,438 Ibs. of lead acid batteries
* 11 Ibs. of UW mercury-containing equipment (thermostats)
+ 12,989 UW lamps

That's not all! ltems shipped offsite for recycling included more
than 10,000 gallons of used oil and spent antifreeze. Aerosol
cans that cannot be redeployed are punctured and considered
recyclable scrap metal.

“The volume of material HMIS receives and processes at the CCRC
is impressive,” said Katie Hall, Site Sustainability lead. “In between
quarterly shipments, items accumulate, offering a glimpse at the
many tons of recyclable materials managed by HMIS. When items
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Katie Hall (left) and Matt Mills review recyclables in the CCRC.

are hauled away, it's a good feeling knowing we played a role
in diverting all that material from a landfill and made a positive

impact on the environment.” FY22 Sitewide Recycling

by Hanford Mission Integration Solutions.

In addition to assisting Hanford
contractors, the CCRC also accepts
lead acid batteries for recycling
from Pacific Northwest National
Laboratory and DOE.

184,000 Ibs, 121,000 lbs, 80,000 Ibs.
furniture cardboard electronics

The CCRC also contributes to waste 1,500,000 pounds in all!
diversion efforts supporting HMIS' Environmental Management
System and sitewide pollution prevention program. HMIS operates
the sitewide recycling program for other materials such as tires,
cardboard, wood pallets, furniture, electronics and more.

We're always encouraged to incorporate reduce and reuse
practices into our work and home lives as a key part of sustainable
materials management and waste minimization.

HMIS' Ben Massey (left) and Caleb Fry (rlght) assist with a demonstration at the Cold Test Facility.
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Historical Step Completed
Contributor: Robin Wojtanik

Our Crane & Rigging team had the chance to be part of history,
assisting with the testing of cold spray technology, which could
allow waste tanks to remain secure during Hanford Site cleanup.
Cold spray works by blasting metal powder onto a surface, and
could one day be used to reinforce walls within double-shell tanks
and parts that have worn down over time.

During the trial at the Cold Test Facility, which includes a replica of
an underground waste tank, a representative from the cold spray
technology company said, “This is the first full-scale demonstration
of cold spray technology for this application in a relevant Hanford
tank environment.” The testing added a small square to the tank
wall, representing a historic improvement.

Our Crane & Rigging team took part in history with the
first test of new cold spray technology that could be used
at Hanford one day.

If it sounds simple, it's not. The spray would be deposited by a
robot moving in the two-foot space that exists between each tank
wall. The robot would stick magnetically to the wall, driven with a
remote to the spot where the powder would be sprayed. A future
demonstration is expected to use a mockup that simulates use of
the space between the tank’s walls.

Our C&R team participated by lifting the cold spray apparatus
into place for testing using the 115-ton all-terrain crane. In an
email of appreciation to the Crane & Rigging staff, Stephanie Doll,
WRPS technical lead for tank refurbishment projects, stated, “This
was pivotal in the demonstration’s success. | believe everyone
who was present noticed it, and many of us are still talking about
it. This was, honestly, the best team | have worked with at the
Site in my 8 years.”

DECEMBER 2022 12



One of five containers relocated from 200 West to HMIS riggers and ironworkers safely loaded a container of spent fuel for transport to
an Interim Storage Area. an Interim Storage Area.

MISSION: STEWARDSHIP

Special Team Comp|etes Our Crane & Rigging and Transportation Services teams were key site, along with support equipment like generators, bulldozers and
Sensitive Project Safe|y to completing the project quickly - and even ahead of schedule - front-end loaders. Crane operators and ironworkers helped expose

together with CPCCo. This required close collaboration between all the casks one at a time while teamsters watered the excavation
Contributor: Robin Wojtanik groups involved. area and fueled equipment.

Every once in a while, a unique project pops up on the Hanford Site
that requires not only the most skilled workers to complete it - but
a tight timeline as well. This happened recently with the need to
retrieve multiple containers of spent fuel from original Hanford
plutonium production.

The effort began with a special agreement with the Hanford Atomic “It was intriguing to watch because you could tell that this crew
Metal Trades Council so that project managers could use crew knew exactly what it was doing,” said CPCCo's Scott Parnell.
members with the special qualifications and experience needed

to get the work done safely. Then, CPCCo engineers ensured A crane raised each canister for safe loading and transport to the
compliance and proper permitting while a field team surveyed the Interim Storage Area, marking another successful project by our

aste site to scope out the lay of the land. One Hanford team!
Considered both urgent and highly sensitive, the five canisters had W I pe ou y

to be dug up and safely relocated to an Interim Storage Area in a

matter of months. The containers were in a waste trench in 200
Together with crews from CPCCo, our teams uncovered former spent fuel containers West, buried about 15-feet underground and filled with former
for relocation to a safe storage area. breeder reactor fuel.
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Both retrieval crews trained on burial ground mockups to practice
and ensure other waste was not disturbed. When it was time to
start digging, Transportation Services hauled excavators to the dig







COMMUNITY OUTREACH

Our Teams Give Back

Contributor: Robin Wojtanik

We already know how generous our team
is — and at the holidays, we really see the
picture proof! We know many of you make
donations on your own, and some groups
pool their resources to have an even bigger
impact! Every donation makes a difference

in the lives of those
most in need.
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unconditional love.

IS "UT

The Safety & Health
Field Support team
wrote a check to
Domestic Violence
Services to support
the shelter and those
receiving services.

Hanfford firefighters local 124

budgeted $10,000 to support

local children in foster care,

buying toys and clothes

for kids. This year’s effort

supported 100 children of
.o the 150 sponsored by HAMTC

“for the holiday season.

The entire EM&P organization took partin a
collection for Mikey’s Chance, a nonprofit helping
local pets. The shared experience served as a
morale booster while benefiting those who bring

For the 8" year running, the Crane & Rigging
team collected donations to purchase gifts for
the Salvation Army. This year’s shopping trip
purchased hundreds of dollars of items delivered
by the McFadden family. The nonprofit received
200 more requests for Christmas this year.

Toys for Tots received a donation from teams who are part of Business
Administration and Integration, Contracts, and Estimating. They filled a few

boxes easily!

(Contd)

" Who doe@gmlmght
pink tree? Our Radiation Safety
Training group at HAMMER
bought dozens of gifts for
the toy drive put on by Eagle
106.5. The 13 annual toy
drive helps children across the
Columbia Basin!

They put the call out and the donations poured in! Our Maintenance Services

* COMMUNITY OUTREACH

&’//

Five engineering groups came together to sponsor two families

from Domestic Violence Services. Donations like cookware, cleaning
supplies, clothes, toys and gift cards were delivered. Participating
groups included Reliability Project Engineering Support, Reliability
Project Delivery, Water & Sewer Utilities — Projects, Electrical Utilities —
Projects, Planning/Administrative Processes and Technical Services.

team supported the HAMIC foster child gift program this year, raising nearly

$2,000in just one week!

&

Thanks to the team working with our chief
financial officer, they donated hundreds of
dollars in items to the Salvation Army using
tags from their Angel Tree. Gifts included
clothing, toys, bikes and more!

Field Project Controls
adopted a local family in
need, which includes a
grandma who is the guardian
of two of her grandchildren.
As a group, PC collected
dozens of gifts and many
grocery, restaurant and
clothing store gift cards!
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Helping Those in Need
Contributor: Shane Edinger

Thank you to everyone from our HMIS team who
came together again this holiday season as part of
the 37" Annual Hanford Food Drive! Your donations
of time, canned goods and money helped make

this year's food drive a success. Special thanks to

the Hanford Atomic Metal Trades Council and their
labor partners for organizing the Hanford Food Drive
and to our fellow One Hanford contractors who also
provided donations to benefit local food banks and
shelters in the Tri-Cities, Burbank and Yakima.
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Festival of Trees
Benefits United Way

Contributor: Robin Wojtanik

A festive event to celebrate United Way
of Benton & Franklin Counties raised
more than $235,000! The 5% annual
Festival of Trees came on the heels of
our HMIS campaign which raised an
additional $57,000 to help services and
programs that address hunger and
homelessness in our community.

Enhancing Pathways to Hanford
Contributor: Reneé Brooks

Identifying, training and readying the next generation
workforce is a critical component of most business plans

today, and HMIS, One Hanford contractors and DOE are no

exception. We all actively collaborate to create a pipeline
of workers and make sure we can continue to achieve
cleanup success at Hanford.

To reinforce our commitment to the next generation
workforce, HMIS recently made a $150,000 donation

to Columbia Basin College! This donation will provide
enhanced support for the Pathways to Hanford program.
These enhancements will include wrap-around services
and support for students in their first year, including soft
skills training, scholarships, expert guidance and more as
they work toward a future career at Hanford.

“A strong supporter of this program from its inception, we
wanted to ensure students have the tools and resources

they need to enter programs prepared, finish on-time and
be ready to enter the workforce,” shared Chief Operations
Officer Amy Basche at a joint event with CBC to announce
the donation. CBC President Rebekah Woods added, “This

generous donation will allow us to strengthen and diversify

the workforce pipeline by helping students go from Hawks
to Hanford.”

-

The HMIS and CBC teams at a joint event to announce the donation to the Pathways to
Hanford program.

HMIS COO Amy Basche spoke
about the importance of
supporting local students to
continue building a talented
Hanford workforce of the future.

Workforce Solutions VP Julie Lindstrom had
fun with CBC's wings that symbolize the motto,
“We all soar together.”
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HMIS FAMILY

21

Volunteers formed assembly lines to load up each
of the 2,500 meal boxes.
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The Second Harvest boxes were filled quickly as
everyone chipped in.

Teaming Up with
Second Harvest

Contributors: Shane Edinger &
Dustin Arbogast

The HMIS Family was proud to partner
with Second Harvest Tri-Cities and other
sponsors to make the Thanksgiving
holiday a little brighter for thousands of
local families this year. About 30 HMIS
employees and their family members
spent part of a Sunday filling meal

boxes with turkeys, potatoes and all the
Thanksgiving fixings for Second Harvest's
7% annual Turkey Drive. The meal boxes
included enough food to feed a family of
four and were distributed to 2,500 families
in the Mid-Columbia and Yakima Valley.

“Thanks to rising costs from inflation, our
local food banks are seeing a 45% increase
in families needing help to put food on

the table,” shared Jean Tucker, Second
Harvest's philanthropy manager. “These
Thanksgiving boxes allowed families to
spend some quality time together and
celebrate with a beautiful meal without
worrying about how much it costs."

HMIS FAMILY

Bikes for Tikes 2022

Contributor: Jill Harvill

Metric or standard? The annual Bikes for
Tikes build event makes mechanics of us
all! While most will definitely need to keep
their day jobs, our HMIS Family team of
70 volunteers helped build 1,535 bikes for
local kids.

HMIS was one of the sponsors of the
event, organized by UA Local 598 Plumbers
and Steamfitters. Our bike builders,
registration staff and cardboard haulers
joined over 600 volunteers at this 13®
annual event.

Bikes for Tikes is a local non-profit organization. Bikes and helmets are distributed by local community-based organizations to families
in crisis, special needs children, and as incentives for performance in educational programs.

The HMIS Family Bikes for Tikes volunteers had a great time!
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